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HELENE MCFARLAND CRAIG - FARMERS INSURANCE
Receives 2011 Best of Bridgeview Award

FARM E RS.Achiev

NEW YORK, NY, December 10, 2031 HELENE MCFARLAND CRAIG- FARMERS INSURANCE has
been selected for the 2011 Best of Bridgeview Award in the Life Insurance category by the U.S. Commerce
Association (USCA).

Uu. S. Commerce Associationds AW

The USCA "Best of Local Business" Award Program recognizes outstanding local businesses throughout the
country. Each year, the USCA identifies companies that they believe have achieved exceptional marketing
success in their local community and business category. These are local companies that enhance the positi\
image of small business through service to their customers and community.

Various sources of information were gathered and analyzed to choose t

winners in each category. The 2011 USCA Award Program focuses on

quality, not quantity. Winners are determined based on the information BES

gathered both internally by the USCA and data provided by third parties }///7(///5/// .
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About U.S. Commerce Association (USCA)
q HELENE MCFARLAND, CRAIG-

U.S. Commerce Association (USCA) is a New York City based organization funded b FARMCE |

businesses operating in towns, large and small, across America. The purpose of USC/SS e /nsurancesy
promote local business through public relations, marketing and advertising. ! '

The USCA was established to recognize the best of local businesses in their communi
organization works exclusively with local business owners, trade groups, professional
associations, chambers of commerce and other business advertising and marketing g
Our mission is to be an advocate for small and medium size businesses and business
entrepreneurs across America.

Bridgeview Chamber Board Meetings:

Our Board meets on the second Tuesday of each month,
except for July. Meetings a
7500 S. Harlem Ave, Bridgeview at 6:00PM.

Chamber Mission Statement:

The Chamber is the leading, non-profit business
organization dedicated to creating a climate where business
can succeed.

Bridgeview Chamber of Commerce & Industry
7300 W. 8Street, Bank Bldg. Bridgeview, IL 60455
www.bridgeviewchamber.comdilEinfo@bridgeviewchamber.c
Monday through Thursday;5988700 / Fax 78881709
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Welcome New Membe,,

Ice Dams: Cold Weather Culprits

By: Vic Portillo, State Farm agent
Patterson Printing

9208 S. Oketo Ave., Bridgeview Nothing says winter to many people like heavy snow
(708) 4300224 blankets and icicles hanging from the roof of their
homes. But, the snow and icicles present a subtle
ABK Lock & Safe danger, ice dams.
8837 W. 87th St., Hickory Hills
(708) 5982381 After several days of meltinhr eezi ng cycl

common for the melted snow and ice to work up

under the roof shingles until water enters the attic

and eventually does damage to the ceilings, walls and contents. Ice dams that go unnoticed for an extended
period of time can significantly damage the home and its contents.

The right weather conditions for ice dams is usually when outside air temperatures are below freezing for
several days with several inches of snow on the roof. Research shows keeping the attic air temperature belov
freezing when the outside air temperature is in the low 20s can reduce the risk of ice dams.

There is no guarantee an ice dam wondét damage yolu
ice dams from forming in the first place:

Before wintercleanleaves and debris from gutters and downspouts.

Eliminate and heat sources in unfinished attics. Ductwork in the attic should be sealed and insulated.

Preventwarm, moist air in living spaces from entering unfinished attics with a good air barrier and

appropriate water vapor control at the base of the attic.

Do not install mechanical equipment or water heaters in attics, especially in cold climates.

Evaluate the insulation and ventilation in your attic. Most experts agree-auR of attic insulation

should be at least-BO (R-38 is preferable in northern climates).

Provide good attic ventilation to replace warm air in unfinished attics with cold outside air.

Make every effort to keep snow on your roof to a minimum. Lbagdled devices on the market called

Aroof rakeso |l et you stand on the ground and pu

falling snow and ice.
1 Make surea secondary moisture barrier is installed if yo

roof covering is going to be replaced in the near future. |

Ice dams can be damaging, but a few, simple steps can re¢
the possibility of buildup. Talk with an insurance professiorng
for more information of these and other home safety tips.
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What do these facts have to do with HR? It 0s
implications that might be far broader than realized. If we accept the teachings of quantum physics at
value, then:

E
1
(‘I‘" Q Uantu m H R The Murphy Insurance Group, Employees Matters Newsletter Dec. 2011 :
1
E

(: Our understanding of the physical world grows ever deeper. Quantum physicists
X { have taught us that simply observing matter can affect its activity. We know that bit$
l.— of matter once bonded together remai ni
{’-'!. distances. We should remember from Physics 101 that matter likes to settle into its;
least active state (entropy).

S

Due to entanglement, how you go through your day will have an invisible, but perceptible impact on
how the people you bond with feel every day.

face

co-workers and loved ones will feel this fact.

f Much of our existence depends on what we <cho
scientific backing. As the proveb says, iAs
f Finally, wunless youdre excited, 1t0s natur al
want to move yourself to a higher frequency, you have to get excited. Although some of us do this
f naturally, most people need a little motivat

f motivation in your business and personal life.

Because any organization is a collection of individuals, these concepts apply to the group as a whole.

positive company culture means that thereos
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THE 4 DISASTROUS THINGS NEVER TO SHARE WITH HR

The Stellar Risk Report

Here are 4 things that experts say HR should never be privy to:

1. Things that You Wouldn't Share with Your Direct Manager

HR is there to help you deal with your manager, but they're also there to help your manager deal with you, so donfira@ayt on
"HR works in that difficult space between employees and management, and must act on serious issues they learn abgat) wheth

want them to act or not. Go to HR for help in solving problems, but not as a substitute for a best friend or neighBoutesays
Clarke, president and CEO of CAl, a human resource management firm

2. Your Medical or Financial Issues
Your HR staff is tasked with keeping your work life well and functioringpur home life isn't usually their business. Thidules
"medical conditions, whether it be personal or family ongoing or past physical or mental issues...or financial issueddiwég'

notes Lauren MacArthur, CPC and Partner, at Winter, Wyman & Co. a Northeast staffing firm. The reason? HR wants staible pe
ers and may be concerned if aspects of your home life seem unstable. Of course, if you need their help in order tb decauisejo

of these issues, then you may need to discuss them, but do so cautiously.

3. Your Online Profile (If It's Not Professional)
At some point during hiring or after, your HR rep may check out your online profile just to make sure you're not basbimgathg
online or acting in a way that reflects them poorly. So it goes without saying to never post inappropriate or potesislly pifio-

tos, videos, wall posts, updates, or other content on Facebook or other social networks. "Even when your privacy segtihgs are

you never know who might see your profile," says Holly Paul, the U.S. Recruiting Leader for PricewaterhouseCoopers.

4. How Great Your Parental Leave Was
If your company gave you maternity or paternity leave, mention how much you appreciated i-toutdBhow them that you've

integrated back in and are glad to be back. The same goes when discussing a past leave in a job interview. "You ddwitlivant to

on why you took any leave (parental or otherwise) because it's not relevant, and you want to move on to what's-fiétevanit
current skills and experience, says Caroline Cebh&ane, Partner, Sikigure Start and cauthor of How the Fierce Handle Fea
Secrets to Succeeding in Challenging Times.
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Thank you to ALL our donors
because of your generosity
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224 Annual Food & Toy Drive

Benefiting Local Community Outreach, Churches
& Schools in the Bridgeview Area




